
 
 

  صعبًُصعبًُُ الُ التدنَىزيُ اتدصائسيُ الديمكساطًتدنَىزيُ اتدصائسيُ الديمكساطً

  وشازَ التعلًه العالٌ والبحث العلنٌوشازَ التعلًه العالٌ والبحث العلنٌ

  ات عباس ضطًفات عباس ضطًفجامعُ فسحجامعُ فسح

  وعلىو التطًيروعلىو التطًيرتجازيُ تجازيُ والعلىو الوالعلىو ال  قتصاديُقتصاديُىو الاىو الاكلًُ العلكلًُ العل

  ال والتينًُ المطتدامُال والتينًُ المطتدامُإدازَ الأعنإدازَ الأعن  ::ُ الدكتىزاهُ الدكتىزاهمدزضمدزض

في علىو في علىو   زضُ الدكتىزاهزضُ الدكتىزاهفي إطاز مدفي إطاز مد  متطلبات ىًل شَادَ الماجطتيرمتطلبات ىًل شَادَ الماجطتير  ضنًضنً  مركسَ مكدمُمركسَ مكدمُ

  التطًيرالتطًير

  إدازَ الأعنال الإضتراتًجًُ للتينًُ المطتدامُإدازَ الأعنال الإضتراتًجًُ للتينًُ المطتدامُ  تخصصتخصص

  تحت عيىاٌتحت عيىاٌ

 
 

 

 

 

 

 

 

 
20120122أكتوبر أكتوبر   1818  ::نوقشت علنيا يومنوقشت علنيا يوم

  لمؤضطُ الاقتصاديُلمؤضطُ الاقتصاديُدوز التعله التيظًنٌ في تفعًل أبعاد التينًُ المطتدامُ في ادوز التعله التيظًنٌ في تفعًل أبعاد التينًُ المطتدامُ في ا

  تبـطُتبـطُبـ بـ   ((SSoommiipphhooss))  شسكُ مياجه الفىضفاتشسكُ مياجه الفىضفاتدزاضُ حالُدزاضُ حالُ  

إعداد الطالبإعداد الطالب

  يىضف عبايديُيىضف عبايديُ

  

  

 تديُ المياقصُتديُ المياقصُ

  زئـًطاًزئـًطاً  جامعُ ضطًفجامعُ ضطًف  التعلًه العالٌالتعلًه العالٌ  أضتاذأضتاذ  بسوش بسوش شيً الديً شيً الديً د. د. أ. أ. 

  جامعُ قططًيُجامعُ قططًيُ  ضسضسمحامحا  أضتاذأضتاذ  ىٌىٌــند ضحيند ضحيــــمحمح  د.د.
  مصسفا ومكسزاًمصسفا ومكسزاً

  

  جامعُ ضطًفجامعُ ضطًف  محاضسمحاضس  أضتاذأضتاذ  بلنَدٍ بلنَدٍ عبد الىٍاب عبد الىٍاب   د.د.
  مياقصامياقصا

  

  مياقصامياقصا  جامعُ المطًلُجامعُ المطًلُ  محاضسمحاضس  أضتاذأضتاذ  بسحىمُ بسحىمُ عبد اتذنًد عبد اتذنًد د. د. 

 

تحت إشسافتحت إشساف

د. محند ضحيىٌد. محند ضحيىٌ
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L’apprentissage organisationnel : penser l’organisation comme processus de gestion des 
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Docteur en Sciences de Gestion, dans le cadre d’un stage à la télé- université, Québec, 2000. 
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apprenrtissage et innovation dans la firme: la question de la modification des routines 
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 "cambridge dictionary"
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 (Thorndike)
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1

2004 139. 

2 1988 176.
3
 Kate Wodford, Guy Jackson,  cambridge advanced learner’s dictionary, Cambridge university press, 2003.  

Available at: dictionary. Cambridge.org 
4

 19838. 
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3
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 (1- 2) 
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(Honey and Mumford) :
2

                                                 
1

 2005254.  

2 Derek Torrington, Laura Hall, Stephen Taylor, human resource management, seventh edition, Pearson 

Education Limited, London,2008, p 412. 
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1
 ،

(:2 ). 

(1-3):(KOLB)

      

 

Source: Derek Torrington, Laura Hall, Stephen Taylor, human resource management, 

seventh edition, Pearson Education Limited, London,2008, p 415. 

 

                                                 
1 Derek Torrington,  op. cit, pp 414-415. 



  

13 

 

::

.

::    

1978(Argyris &Schon)
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  ( (G.Koenig
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1
 David Cayla, l’apprentissage organisationnel entre Processus adaptatif et changement dirige, these de 

doctorat en sciences economiques, L’universite De Paris I Pantheon, Sorbonne, 2007, p 21. 
2
 Ahmed bounfour, le management des ressources immatérielles: maitriser les nouveaux leviers de l’avantage 

compétitif, Dunod, paris,1998, p 182. 
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 (Crozier &Friedberge)
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 3
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3. 

(Peter Seng) :
 5
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1
 Ahmed bounfour, op cit, p 184. 

2
 :2008395.

3
 267.

4
206. 

5
 100-101
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.

(w. Edward Deming)
*

 

2
.

2.4 .:

. 

(Fréderic Leroy): 

 (1-1:)  

  

  

 

Source: Yvon Pesqueux, Apprentissage organisationnel, économie de la connaissance: 

mode ou modèle , LIPSOR Working Papers, Paris, 2004, p14. 

 

                                                 
1
 H. Thomas Johnson, traduit à l’anglais par Pierre - Yves Mutel, de  la méthode MBM: pour un management 

de la performance durable, édition d’organisation, Paris, 2002, pp 86-87.  
2
 H. Thomas Johnson, op cit, p 86.  

(*). 
W. Edward Deming vue que: « ce style de management base sur les résultats ne fait qu’aggraver la situation ».
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((FFrrééddeerriicc  LLeerrooyy)): 

 (1-2:) 

Source: Yvon Pesqueux, Apprentissage organisationnel, économie de la connaissance:  

mode ou modèle , LIPSOR Working Papers, Paris, 2004, p14. 
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((DDaavviidd..GGaarrvviinn))""SSaannttaayyaannaa  RReevviieewwss""
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(G. Koenig):
 1
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 Ahmed Bounfour, op cit, p 18. 
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1
 Barbat guillaume, et autrs, l’innovation: clé de succès de l’apprentissage organisationnel en triple boucle, 

XVI ème conférence de projectique,  Estia Bidart ,07-08 october 2010, France, pp 2-3. 
2
 Barbat guillaume, op cit , p 4. 
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Source: chun choo, information management for intelligent organisation: information 

today, New Jersey, p15. 
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1. ((TT..KKuuhhnn)): 

""hhiigghh  lleeaarrnniinngg"" 

 ((AA..EEiinnssttiieenn)) 

((AAlleekksseennddeerr..FFeellmmiinngg))، 

1
.

2. ((PP..  SSeennggee))

 :
2

1.2.""aaddaappttiivvee  lleeaarrnniinngg"":

""CCooppyyiinngg""؛؛

((PP..  SSeennggee))

2.2.""ggeenneerraattiivvee  lleeaarrnniinngg""::

""ccrreeaattiinngg""؛

""mmaarrkk&&ssppeenncceerr""  

                                                 
1
 Walter Baets, knowledge management and management learning: extending the horizons of knowledge-

based management, Springer, Euromed Marseille, pp 35-38. 
2
 Rebecca Cors, what is a learning organization? Reflections on the Literature and Practitioner Perspectives, 

Engineering Professional Development University of Wisconsin-Madison, 2003, p 6. 
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1
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2
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5. (mintzberg& Quinn) 
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Source: Bruce Britton, L’apprentissage organisationnel dans les ONG: Créer le motif, les 

moyens et l’occasion, INTRAC, Royaume-Uni, 2005, p 3. 

en ligne:  http://www.intrac.org. 

 (1- 5)
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((FFuullmmeerr))

:
1

1. :

                                                 
1
  143. 

 

http://www.intrac.org/
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1
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(Gartner group)). 

 (1-6):(Gartner group)

 

 

 

 

 

 

 

 

 

 

 

Source: Bruce Britton, Bruce Britton, L’apprentissage organisationnel dans les ONG: Créer 

le motif, les moyens et l’occasion, INTRAC, Royaume-Uni, 2005, p 52. 
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 ""ttrraannssnnaattiioonnaall  ffiirrmmss""

""HHoooovveerr"" 29
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97. 
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""lleeaarrnniinngg""

""MMBBMM""

((TTaakkeeuucchhii  HHiirroottaakkaa   & &IIkkuujjiirroo  NNoonnaakkaa ) )

««TThhee  kknnoowwlleeddggee  ccrreeaattiinngg  ccoommppaannyy»»  ((NNoonnaakkaa))

((JJeeaann--PPiieerrrree  OOnncciiaauuxx,,  JJeeaann  FFrraannççooiiss  BBaallllaayy)) ، ،

1
.

::

1. 

1.1.:((HHeennrrii  FFaayyooll&&FFrreeddrriikk  

TTaayylloorr))

                                                 
1
 Brilman Jean, Les meilleurs pratiques du management, 3

ème
 éd, Editions d’Organisation, Paris, 2001, pp 506-

507. 
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  (1- 4):

(Best practices)

(Benchmarking)

 

Source :Jean Brilman, Jacques Herard, Les meilleurs pratiques du management, 6
éme

 

édition, Editions d'Organisation Eyrolles, Paris, 2008, p 506. 
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((mmooiillaanneenn))، 
1

  

1. 
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 ((PPeelllleettiieerr))

2

 ((PPeeddlleerr))

3

 ((KKooffmmaann  &&  SSeennggee)) 

4

 

5

                                                 
1
 Charlotte FILLOL, L’émergence de l’entreprise apprenante et son instrumentalisation: études de cas chez 

EDF, Thèse pour l’obtention du titre Docteur ès Sciences de Gestion, Université Paris Dauphine, 2007, p 37. 
2
 Annissa Oualmi, Le tutorat participe-t-il à une logique d’organisation apprenante le cas de l’entreprise 

GlaxoSmithKline Evreux, master professionnel ingenierie et conseil en formation, Université de Rouen, 2007, 

p15. 
3
 Charlotte Fillol, l’enterprise apprenante : le knowledge management en question ? etudes de cas chez EDF, 

l’harmattan, paris, 2009,p 22.  
4
 Ibid, p 23. 

5
Charlotte FILLOL, L’émergence de l’entreprise apprenante et son instrumentalisation, op cit, p44. 
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1

2. 

((PP..SSeennggee)) و

""tthhee  ffiifftthh  ddiisscciipplliinnee  "" :
 2

 

 ""ppeerrssoonnaall  mmaasstteerrllyy""

 ""mmeennttaall  mmooddeellss""

 ""bbuuiilldd  aa  sshhaarreedd  vviissiioonn""؛

 

((DDaavviidd  GGaarrvviinn))  

:
 3

 

 

 

 

  

  

((PPeeddlleerr,,  BBuurrggooyynnee  eett  BBooyyddeell)):
4
 

                                                 
1

Charlotte FILLOL, L’émergence de l’entreprise apprenante et son instrumentalisation, op cit, 45. 
2

  228 .
3
 Andrew J. Dubrin, Essentials management, ninth edition ,South- Western, Cenage Learning, United States of 

America, 2010 ,p 443. 
4
 Annissa Oualmi, Le tutorat participe-t-il à une logique d’organisation apprenante le cas de l’entreprise 

GlaxoSmithKline Evreux, opcit, p19. 
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1.31.3..::

                                                 
1

2009122

2
200620  
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22..33..  ::

:

((RRoossnnaayy))

2
.

::  

                                                 
1
 Wim Van Wassenhove, Définition et opérationalisation d’une Organisation Apprenante (O.A.) à l’aide du 

Retour d’Expérience : Application à la gestion des alertes sanitaires liées à l’alimentation, THESE Pour 

l’obtention du grade de Docteur de l’ENGREF, Paris, p72. 
2
 Ibid, p75. 
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""sshhaarriinngg  iinnffoorrmmaattiioonn""

1
. 

.

1. 

((TTaakkeeuucchhii  HHiirroottaakkaa   & &IIkkuujjiirroo  NNoonnaakkaa)) 

 

:
2

 

 

 

2.  

:
3

 

 

 

                                                 
1
 David autissieur & autres, l’atlas du management (les meilleures pratiques et tendances pour actualiser vos 

compétences), 1
ere

 édition , édition  eyrolles , paris , 2009, p132. 
2
 Yvon Pesqueux, op cit, p 22. 

3
 Ibid, p 23. 
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7/ 24

1
.

:

:

:
 2
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 

 

 

 

 :
3
 

                                                 
1
 David autissieur & autres, op cit, p 133. 

2
 Gregory G. Dess, G .T. Lumpkin, Alan B. Esner, strategic management: text and cases, 4

th
 edition, mcgraw-

hill, 2008,  p 390. 
3

2008190
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 1

1. 

((EE..WW..DDeemmiinngg))- – -
(

*
)

:
2

 

 

 

                                                 
1

191

1982
2
 Annissa Oualmi, Le tutorat participe-t-il à une logique d’organisation apprenante le cas de l’entreprise 

GlaxoSmithKline Evreux, op cit, p17.  
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3. 

""sstteeaall  sshhaammeelleessssllyy  iiddeeaass""

((CChhaannddlleerr))  

((CChhaannddlleerr))

1

1. 

  ((JJ..WWaallsshh)) :

2
؛

                                                 
1
 Manuel Zacklad, Michel Grundstein, management des connaissances: modèles d’entreprise et applications,  

Hermès sciences publications, Paris, 2001, p 26. 
2
 Ahmed Bounfour, op cit,1998, p 185. 
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 1

1.21.2..  :

2.22.2..  :

3.23.2..  

::

2

 

                                                 
1
 Manuel Zacklad, op cit, pp 27-28. 

2
 Wim Van Wassenhove, op cit, pp 74-76. 
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 الفصل الثاني

 صادية في إطار التننية المستدامةالمؤسسة الاقت
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((SSuussttaaiinnaabbllee  DDeevveellooppmmeenntt)) 

14 

--:
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:
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11
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.

"Somiphos" 

Abstract : 

The earth summit represents a decisive curve in the development trajectory, among of  

its results, the Agenda 21, which has not limited its trends just at the macro level, but it has 

integrated the development mission of firms within its principles and considering it as active 

elements and one of its important development supports. So that, firms became invited more 

than any time passed to contribute in the pivots embodiment of the sustainable development in 

the reality. 

 Whereas  any firm adopt this kind of initiatives, whatever its types and its complexity 

degree, which mark its environment. Not linked with random and chance, but it is being within  

strategic approach, and by creating dynamic changes in all work aspects of the firm. And 

adopting many concepts as  the organizational learning. 

 This study is articulated about  the organizational learning and focuses on it, from its 

deferent levels, as well as individual, team and strategic levels, in pioneer algerien firm which 

is called "Somiphos  " of phosphate mining, and by relating the organizational learning with 

sutainable development trends, this ones are translated to several axes; firstly responsible 

resources use, secondly focusing on environment impacts and trying to reduce it, finally 

shedding light on stakeholders by recognizing and behavior study.   

Key words: organizational learning, sustainable development dimensions, company strategy.  


